. Resolution No: 16-556

" Introduced: May 14, 2008
Adopted: May 14, 2008
COUNTY COUNCIL

"FOR MONTGOMERY COUNTY, MARYLAND

By: Management and Fiscal Policy Committee

Subject: Collective Bargaining Agreement with Municipal & County Government
Employees Organization

.Background

1. Section 511 of the County Charter authorizes the County Council to provide by law for
collective bargaining, with arbitration or other impasse resolution procedures, with
authorized representatives of County Government employees.

2. Chapter 33, Atrticle VII of the County Code implements Section 511 of the Charter and
provides for collective bargaining by the County Executive with the certified
representatives of County employees and for review of the resulting contract by the
County Council.

3. The Exccutive and UFCW Local 1994, Municipal & County Government Employees
Organization, have agreed on amendments to the existing contract for the 3-year period
beginning July 1, 2007. Those amendments are attached to this resolution.

4. The Executive has submitted to the Council the terms and conditions of the collective
bargaining agreement amendments that require or may require an appropriation of funds
or changes in any County law or regulation.

5. The Management and Fiscal Policy Committee considered the amendments on April 21
and May 9, 2008 and recommended approval of all provisions except Article 41.6. The
Committee recommended deferring a decision on Article 41.6 until the Committee and
Council further review the implementing legislation submitted under that Article.

6. The County Council has considered these terms and conditions and is required by law to
indicate on or before May 15 its intention regarding the appropriation of funds or any
legislation or regulations required to implement the agreements.



Action

The County Council for Montgomery County, Maryland approves the Sfollowing
resolution: '

The County Council intends to appropriate the funds and approve the changes in law or
regulations necessary to implement the amendments to the County employees bargaining
unit collective bargaining agreement, except Article 41.6, as specified in the
" Memorandum of Agreement attached to this Resolution, for the period July 1, 2007
through June 30, 2010. The Council will defer a decision on Article 41.6 until the
Council further reviews the implementing legislation submitted under that Article.

This is a correct copy of Council action.

" Linda M. Lauer, Clerk of the Council




Attachment to Resolution 16-556

Memorandum of Agreement between the Montgomery County Government
and the Municipal & County Government Employees Qrganization/United

Eood and Commercial Workers Union Local 1994

The Montgomery County Government (Employer) and the Municipal & County Government
Employees Organization/United Food and Commercial Workers Union Local 1994 (Union),
agree that their collective bargaining agreement effective July 1, 2007, through June 30, 2010, is
subject to the amendments shown on the following pages that were agreed upon by the parties
pursuant to “reopener” bargaining for the second year under Section 49.2 of the agreement.

Please use the key below when reading this document:

Underlining Added to existing agreement
[Single boldface brackets] Deleted from existing agreement
* Ok F Existing language unchanged by parties.
x  x
Article 21

21.2 Health Benefits

(c) [The "stand-alone" prescription card co-pay will remnain at $5.00 for generic and
mail-order and $10.00 for brand name. There shall be no reduction in the level of
prescription drug benefits.] Effective January 1, 2009. the County shall continue
to provide prescription plans (High Option and Standard Option). Bargaining unit
emplovyees who select the standard option prescription plan shall pay 20 percent
of the total premium cost of the standard option prescription drug plan offered by
the employer. The emplover shall pay the remaining 80 percent of the total
premium cost of the standard option plan. Should the bargaining unit employee
select the high option prescription drug plan, the employer shall pay 80 percent of
the total premium cost of the standard option prescription drug plan offered by the
emplover. The bargaining unit employee shall pay the remainder of the high
option prescription drug plan premium. '

Both prescription plans shall restrict generics. In the event the bargaining unit
emplovee clects to receive a brand medication when a generic medication is
available, the member shall pay the cost difference between the brand and generic
medication. In the event a physician requires a brand medication, the employee
shall not be responsible for the difference in cost. '

Both prescription plans shall incentivize mail-order prescriptions. In the event the
employee fills a prescription at retail more than twice, rather than utilizing matl-




order, the member shall pay the cost difference.

* * *
Article 41
x &k
Article 41.4 Employee Retirement System
* % ¥k

The County shall submit legislation to accomplish the following: Effective Julv 1, 2009,
increase social security integration multiplier for Group E to 1.65%. )

Article 41.6 Board of Investment Trustees

The County shall submit legislation to accomplish the following: Amend Montgomery
County Code section 33-59 Board of Investment Trustees to increase board membership from 13

trustees to 16 trustees. Two of the additional board members shall be individuals recommended
by the exclusive representative of the OPT bargaining unit per the requirements set forth m
Section 33-59(b)(3)(A) of the Montgomery County Code. The remaining additional board
member shall be appointed per the requirements set forth in Section 33-59(b}3)(E} of the
Montgomery County Code. Further, the president of OPT/SLT shall serve as per the
requirements set forth in Section 33-59(b)(2) of the Montgomery County Code. -

Article 41.7 Public Safetv Emplovees Retention/Recrnitment Committee

The parties agree to establish a joint committee consisting of an equal number of union
representatives and emplover representatives for the purposes of studying improved recruitment
and retention of Public Safety Telecommunicators, including the placement of these emplovees

in the Group E ERS retirement plan. The committee shall discuss and vote upon whether or not -

to adopt recommendation_s_. The committee shall report to the parties before September 1, 2009.

Article 41.8  Pension Credit and Contributions for Military Service

The County shall submit legislation to accomplish the following: Amend County Code
Section 33-41 and relevant personnel regulations. Active employees who are called to duty
during employment shall be credited with up to five (5) years of services in the armed forces of
the United States towards their County credited service if they return to County service or apply

for reemployment and submit proof of military service within one year of leaving military

service and without taking other employment. Upon return to County employment, the County
agrees to make any required emplover and employee contributions for the period of military

lservice. In order for emplovees to be eligible for this credit, the military service must qualify
under the Uniform Service Righis and Reemployment Acts (USERRA).




ARTICLE 44

[DEFINED CONTRIBUTION PLAN] NON-PUBLIC SAFETY RETIREMENT PLANS

The parties shall jointly submit legislation to accomplish the following;

RSP or Cash Balance Account - GRIP (See Appendix XIX for GRIP Specifications

44.1 [Defined Contribution Retirement Plan] Retirement Options

The parties have submitted legislation to the County Council that would establish a
Defined Contribution Retirement Plan for non-public safety employees hired on or after July 1,
1994, and any other employee who desires to transfer to the new system from the existing
retirement system.

The parties shall submit legislation to the County Council that would establish a one-time

irrevocable choice between the Defined Contribution Retirement Plan (RSP) and the Guaranteed
Retirement Income Plan (GRIP) for non-public safety emplovees hired on or after July 1, 1994.

See Appendix XIX for GRIP Specifications

44.2 Contributions

Employees must contribute 3 percent of base salary up to the FICA maximum, and 6
percent of base salary above the FICA maximum. The Employer will contribute an amount
equal to 6 percent of the employees’ regular earnings. Effective the first full pay period
following July 1, 2008. employees must contribute 4 percent of base salary up to the FICA
maximum, and 8 percent of base salary above the FICA maximum. The Employer will
contribute an amount equal to 8 percent of the emplovees’ regular earnings.

* * *

44.7 Guaranteed Retirement Income Plan

Effective the first full pay period following July 1, 2009, employee account balances
shall be credited with an emplover contribution of eight percent of employee’s regular earnings.
Employees must contribute 4 percent of base salary up to the FICA maximum, and 8 percent of
base salary above the FICA maximum. The Board of Investment Trustees shall direct
investments under the Plan per the ERS. The emplover shall annually (effective the first full pay
period following July 1*) credit each account with an investment credit of 7.25%.

The emplovee will be 100% vested in the Employer contributions and investment credits
after 3 vears of participation. :

Emplovees electing to participate in GRIP rather than RSP shall also receive the benefits



listed in 44.5 and 44.6 of this article.

For emplovees hired on or after July 1, 2009, employees shall be offered a one time
irrevocable choice between the RSP with the contributions as enumerated in Article 44.2 or the
GRIP. Emplovees must make an election 150 days from the date of employment, to be effective
as of the first full pay period following the 180 days. If the emplovee fails to make an election,
the emplovee will automatically be enrolled in the RSP upon the expiration of the 180 day

period.

44.8 Post-Employment Group Insurance Committee

 The parties agree to establish a joint committee consisting of an equal number of union
representatives and employer representatives for the purposes of studying insurance cost saving

measures regarding post-employment group insurance, including eligibility, premium share for
employees hired on or after 7/1/08, and coverage. The comimittee shall report to the parties
before September 1, 2009,




IN WITNESS WHEREOF, the parties hereto have caused their names to be
subscribed by their duly authorized officers and representatives this

A% dayof NovembhsR .

“Municipal and County Government
Employees Organization, UFCW
Local 1994, AFL-CIO

Montgomery County Government
Montgomery County, Maryland

By: /_;f/w\o Q‘—--——P

O )
By:W

Gino Renne
President

fsiah Leggety” A4

County Executive

Stara (. Lornaiic

Approved for Form and Legality
County Attorney
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